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465-501 puAnIuaznIdanTatelus  3((3)-0-6)
(Modern Organization and Management)
WuIAALAE AU AN NANNITTANT
FIMUINITUDINGBIDIANITUASNITIANIT NT
ART1zovAnisIziiuganiaazannia naiesl
99ANNT NIWATLLUASLATHMUNDIANT DIANIT
W THUDTTN nauiieivevAniTuazni3danig
aelnd owARMNITIANNTINGWATTARINN
Concepts of organization; principles of
management; evolution of organization and
Management; micro and macro-organizational
analysis; organizational politics; organizational
change and  development;  multicultural
organization; modern  organization  and
management theory; future of management

from new normal impact

465-502 quJU']fJﬂ’]ﬁ'Tﬁm%LLﬂﬂ
mMyiaTsiloungassa 3((3)-0-6)
(Public Policy and Public Policy Analysis)
LUIAIIHAA ATN1T LaZNTTUIUNITUDY
quJU']EJﬂ'Iﬁ’]’imz LLH'JVI'I\‘iﬂ']SﬁﬂHTH‘[fJUWfJ n1a
Ainrzdiulouiouazinafinis nstmuaulouiguas
NMIFIIHY WATAUDIUNEISIUNAY o AifldmTn
TuﬂTﬁ'ﬁ'\V]uﬂuIﬂ‘UqﬂLLGS'J']\HLNH naNNITUAY
ﬂﬁzU’Juﬂ'liﬁﬂﬁuﬂuIﬂU']fJﬂ']ﬁ'limt WMANANIT
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AmTzhdranIznunedean nUIzgnamaiianig
ezt uasnanTznuuloungansne
Concepts, methods and processes of
public policy; policy study approach; policy
analysis and techniques; policy formulation
and planning; dynamic sources of power
relating to policy formulation and planning;
principles and process of policy formulation;

analysis techniques; the system theory, social

impact assessment, analysis techniques applied;

problem analysis and the impact of public

policy

465-503 NIIANIINING N THYWE
asielvn 3((3)-0-6)
(Modern Human Resource Management)

A Iiun1ITan mineinsyanalingy
nuiuazsiSeUfUR naud] wuiAauazasnslusi Tu
NITIANITNINYG N THY WS AanTsavaniunisinnis
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UfjuReu ro‘imauLmuuamamﬂwﬂftﬁvaga Mz
fiwaznsa¥ousegela yaanadiius Yszsiulu
f]ﬂ%ﬂqﬁuuazm”mﬁﬁmfﬂumﬁmmw%’wmmugwé
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Theoretical and practical knowledge
related to human resource management to
students; modern theories/concepts and new
methods of human resource management; key
functions of human resource management;
human resource planning, recruitment and
selection, training and development,
performance management, compensation and
benefits, leadership and motivation, employee
relations; current issuess and challenges in

modern human resource management

465-504 VOB IFUIEAEUAERT 3((3)-0-6)
(Public Administration Theories)

FTWUINIT VOUUNY UAZHDTUNTNUDINE BT
MITFUIZAEUAEART UTHY1 LaZgANNTUeYTg
377H1AVNA ANMHFNNUSTZRIIN 1Tl UNT
U5MT WlIUNEI51ITME NITUSHITIBNITRHLAY
KASWORANTTH ANANAUSITUINNIATIUACLONTY



n3danInAsguualul uazn1IUsN1TENsITME
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Development, scope and status of public
administration theories; philosophy and state
ideology; good  governance; relationship
between politics and administration; public
policy; bureaucracy and behavior; relationship
between public and private sectors; new

public management and new public service

465-505 N1IANIANBITEU
uazguUIzHI 3((3)-0-6)
(Public Finance and Budgeting)

NOVHUASUUIAANIINITUTNITINUAA
d19170e Nﬂﬂ’izﬂUﬁ]']ﬂﬂ']‘ﬂ“ﬁuTﬁJU']fJﬂ'l’ilﬁuﬂ"l‘iﬂﬁ\‘i
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Jryymensadeuealng

Theories and concepts of public finance;
consequences of monetary and fiscal policy in
solving economic problems; government
budget; government receipt; taxation;
government expenditure; public debt; local
finance; fiscal sustainability; problems and

solutions of Thai public finance

WHIRIBEDN
(1) NEHDIARIINIAUBIANITUAZNITIANTT

(Organization and Management)

465-511 WOANTINDIANT 3((3)-0-6)
(Organizational Behavior)

WHIRNAALTITUNYANTINDIANTINTEAU
YARA TTAVTAN UaLIZAUDIANTT YARNNTW IFAUAR
Weafueu LLiagaTaTun'ﬁﬁwmu N1799NULUUITU
n13viududin nazin drunauazniTifien
mmqﬁmwiuaaﬁnw AHNUTTINDIANITUALNT
WasuwUagoAnng

Concepts of organizational behavior at
the individual, team and organizational levels;
personality, job attitudes, work motivation, job
design work teams, leadership, power and
politics, organizational justice, organizational

culture and organizational change

465-512 nzHNUNTIANTT

nswAguula 3((3)-0-6)

(Leadership and Change Management)
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Theories and concepts of leaderships;
role, duty and competence of leaders; types
and sources of leaders; factors affecting the
success of leaders; leaders and group; leaders
and socio-economic change affecting organization,

system and procedure development

465-513 n1FdiANTIAMEAERTRLAZN1TUSHNT
mmsimﬁaamaqﬁaiunm%’g 3((3)-0-6)
(Disaster Risk Management and Business
Continuity in the Public Sector)
nuiuazuuiAniioniunnsiannsaNEe
fofith Armdsifofvaluiuinialfvealne ns
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Disaster risk management theories and
concepts; disaster risks in the southern region
of Thailand, hazard mitigation; disaster
preparedness; emergency response/emergency
situation administration; disaster recovery; crisis
leadership; incident command system; crisis
communication; human behaviors in disaster;
business  continuity = management (BCM)
principles;  business  continuity  planning
process and plan (BCP); risk assessment (RA);
business impact analysis (BIA); business

continuity strategies; BCM lifecycle

465-514 NIRAIANIATY 3((3)-0-6)
(Public Marketing)
AIHUHIGUATA NN ATYUBINITAAIANIATT
fulenuy NMIRaALiadIAN UDAANIAANATTUNT
Usmana¥y n1sliusnisuazgTuuinis nastaue
AnAETUGSUUSNT ArwfanelavovdTuusng
ANUEN Iz N0IANTIURTUUSNT uaznTtidnu
Definition and importance of public and
private marketing; social marketing; concept of
marketing and public management; service
delivery and clients; delivering service value to
clients; client satisfaction; relationship between
organization and clients; case studies of public

sector marketing

465-515 ATV INTTDONUUUNAZNITIANITUIANTIH
UINIEIDNTUL
duFuasAnsunATavauTiD Il 5((4)-2-9)
(Module: Public Service Innovation Design and
Management for Local Government)
n1sAnGyeanuwuuiiondudalunig
TWusn13a151504E NT2UUNITTANITUTANTTH
UFZNUBINIANTIH N1500NKUUIATINITUIANTIHN
viovhin n3Uszgnaldmaluladaiolwainsuuge
NTAILINUUDIBIANITUAZNTIHUSNITANS 1T

mazfinBoianssn wafiauaziadeviionsdans
pvAnIaNe i

Design thinking for public service
excellence; innovation management process;
type of innovation; designing local government
innovation projects; applying new technologies
for improving organizational management and
public service delivery; innovative leadership;
new techniques and tools for organizational

management

2) nsjumﬁm’mifﬁﬁuﬂﬂmalmﬁ'rimz (Public

Policy)

465-516 ﬂgmﬂﬂmw%miﬁ[ﬂuwmm'mw
wazN1IIANTEINAYNS 5((4)-2-9)
(Module: Public Policy Administration and
Strategic Management)

ulgunga151TMZUAZN1TIIUHULATIN T
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unuImaeug¥an1ilasenislunisuinisfineu
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n13azfeuisnisidennldlunisuszifiuma
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dundefiouazifisents wuARLaLUaANNITIANNT
Wanagns nIzuIunITIANITIEINAgNSa 1T
WBIUNIATT NITINRRULTINAgNS n1TUINa
qwﬂﬂﬂﬁﬁﬁ N13UIZLIHUNE NITRARINLAZNT
AuANBInagnsiuszuunsdanisasio e

Public policy and project planning;
controlling and monitoring progress of a
project; roles of the project manager in
motivating teams; factors affecting success and
failure in project management; developments
of evaluation; research methodology applied to
program  evaluation;  evaluation  design;
techniques and criteria of evaluation; data

interpretation; standard of evaluation reporting,



validity and reliability; concepts and principles
of strategic management; process of strategic
management for public sectors; strategic
planning;  strategic  implementation  and
strategic evaluation and control in modern

management system

(3) NENDIARIINIAUNITUTHIININY INTHYWS

(Human Resource Management)

465-517 NTIVWUNUNTNYNTHY S
\Wanagns 3((3)-0-6)
(Strategic Human Resource Planning)

WUIAAVDINITINIUNUNTNEINTHYYS
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d139uazn1TiiTideyganineninyed n13
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Human resource planning concept;
environment of human resource planning;
human resource planning and strategic
planning; human resource survey and analysis;
forecasting of human resource needs;
implementing human resource planning; work
analysis; necessary competencies for HPW;
career management; impact of human resource

planning

465-518 ATV INIHNUINTNOINTHY WS
ieranFURTRS AT AR 5((4)-2-9)
(Module: Human Resource Development for
the Excellent Performance)
wwAANIFIANIHaN FURTR o 9in 3T
Wonloareninad munguogeaAn1siun 19w
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Concepts of performance management in
organizations; linkages between the
organization’s strategic goals and the function
of human resource development; designing
performance management systems to help
organizations achieve short-term and long-term
goals; Concepts of human resource
development according to the competencies,
performance and organization’s  strategic;
methods, processes, techniques, tools and
directions in human resource development for

excellent performance

(4) nNpIARINNIAIUNgUINWTTUSEAEUAERAT
(Public Administrative Theory)

465-519 2395IINA MU
M39ANINIATY 3((3)-0-6)
(Ethics for Public Sector Management)

NQYHRASUUIAANIIATUITYTITHUAY
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N19N19LHDY UTHeY 1LATYFNINaLiiey 9395350
dowdndon n13inaulaG993955IH NORnTINEYANT
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Theories and concepts related to of
ethics and morals; governmental ethics;
political ethics; sufficiency economy
philosophy; environmental ethics; ethical
decision making; ethical organizational
behavior and ethical behaviors of public
servants; duties and responsibilities of public
servants; power and the use of power; ethical
problems in Thai Society; case study of ethics

for public sector management



465-520 N13IANITANHTALE 3((3)-0-6)
(Conflict Management)

AHNTALES AMNNNIY NOBAIHTALE
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sUuuulm n3didnwinisdanisasdiaudeluiing
FowTneuaunialfuazaitoUszime

Conflicts, definition, conflict theories,
conflict analysis, violence, patterns of violence,
models of conflicts and violence, non-violence
and conflict management by non-violence,
peace, peace theories, peacebuilding, peace
process, new approaches in conflict resolution,
cases study of conflict management in
southernmost  provinces of Thailand and

foreign countries

465-521 AIINTINBUAZAATIHTDNA
NTFUTEAEUAERT 5((4)-2-9)
(Module: Research Methodology and Data
Analysis for Public Administration)

n13IdenesguasAauAan S U ang g
wazn1SURUR N1998NUUNITITIUTHIMUAL LT
AN NTOUUUIARA N1ILEDNNENAIDII N33
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Theories and applications of public
administration  research; quantitative and
qualitative  research ~ design;  conceptual
framework; sampling selection; research tools;
data analysis; research proposal; Statistics
testing in public administration; post hoc
testing for ANOVA; two-way  ANOVA;
ANCOVA; simple and multiple regression
analysis; confidence interval for statistics
estimation and power; optimal sample size;
multivariate statistics; statistical package using
for data analysis; qualitative data collection
methods and instruments; qualitative data
analysis techniques; quantitative and qualitative
research  reporting; research  publication;

research ethics

(5) NENBIARINIAIUNITARIUAZIVUTZH I

(Public Finance and Budgeting)

465-522 YAV IUIANTIHNTUTHIINITAAY
asIULfiBA NI TUN NN TR 5((4)-2-9)
(Module: Innovation in Public Finance
Administration for Fiscal Sustainability)
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Theories and concepts to comprehending
monetary and fiscal policies; the tools, goals
and strategies of monetary and fiscal policies;
the theoretical and empirical evidences on the
effects of these policies on the economy;
concepts and theories that contribute to
understanding local revenue and expenditure

decisions; techniques and practices of modern



financial administration; local budget preparation,

and performance measurement

nHIAIVETHNUS
465-600 @13HNUS 6(0-18-0)
(Minor Thesis)
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Independent study in public administration
on topics related to the body of knowledge
studied and under supervision of advisory
committee; applying research process in
finding solutions to problems faced by local
communities and organizations and are
relevant to social, economic and environmental
contexts of the southern region of Thailand;
produce research results that are beneficial to
the public and have potential for sharing or
disseminating to those interested via any

possible information dissemination channels.

WHARIUIINYTINUS
465-700 InYTINUS 18(0-54-0)
(Thesis)
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Study and research in public administration

under supervision of the advisory committee;

applying research process in finding solutions
to problems faced by local communities and
organizations and are relevant to social,
economic and environmental contexts of the
southern region of Thailand; produce social
innovation or research results that are
publishable in national academic journals or

proceedings of national academic conferences.

465-701 Aneniinus 36(0-108-0)
(Thesis)
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Study and research in public administration
under supervision of the advisory committee;
applying research process in finding solutions
to problems faced by local communities and
organizations and are relevant to social,
economic and environmental contexts of the
southern region of Thailand; produce social
innovation or research results that are
publishable in academic journals at either

national level or international level



