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465-501 evANIUAzNIIANTaNe T 3((3)-0-6)
(Modern Organization and Management)
465-502 quJU’]fJﬁ’]ﬁ’]‘SmSLLﬂzﬂ’ﬁ?JLﬂi’]zﬁ 3((3)-0-6)

ulougasnsn:
(Public Policy and Public Policy Analysis)
3((3)-0-6)

(Modern Human Resource Management)

465-503 nﬂﬁ’ﬂm‘sw%fwmn‘muwéﬂﬁﬂ’[wﬂ

465-504 NOUIFUITAEUAENT 3((3)-0-6)
(Public Administration Theories)
465-505 NIIASIEISITUSLAZIUUTENU 3((3)-0-6)

(Public Finance and Budgeting)

(1) NENBIARMNITHUDYANITUAZNNTIANTT (Organization

and Management)

465-511 WOANIINDIANTT 3((3)-0-6)
(Organizational Behavior)
465-512 nzfiifumsdanisniswauulas  3((3)-0-6)

(Leadership and Change Management)
465-513 nsdanIANEsAeRiTRnaznTUTINg
ﬂ';']mimﬁaawmﬁqiﬁﬂunfm%g 3((3)-0-6)
(Disaster Risk Management and Business
Continuity in the Public Sector)
465-514 N1TAAANIATY
(Public Marketing)
465-515 slgﬁﬁsli']ﬂqi'ﬂﬁﬂLL‘U‘ULLﬂzﬂfﬁﬁlﬂﬂ’ﬁuiﬂﬂiiNU%ﬂ'ﬁ

a51szd mIUeAnTUNATEE T gGY 5((4)-2-9)

3((3)-0-6)

(Module: Public Service Innovation Design and

Management for Local Government)

) nej:umﬁﬂ'nuifﬁ'mﬂﬂmﬂmm‘smz (Public Policy)
465-516 AT INTUTIIUlBVILETI TN TIANT
5((4)-2-9)
(Module: Public Policy Administration and

\Ganagns
Strategic Management)

(3) NANBIARNMNIAUNTUTNIINT NG NTNYEE (Human

Resource Management)

465-517 NITINLAUNTHYNTNYEILTINaYNS 3((3)-0-6)
(Human Resource Planning)

465-518 YA INIRERUIMTHENIHEoRan TUf TR

5((4)-2-9)

(Module: Human Resource Development for

dwan
the Excellent Performance)

(4) nanavARMNTA MBI TSz AEUAERT (Public
Administrative Theory)

465-519 9395330 WMTUNITIANINIATY 3((3)-0-6)
(Ethics for Public Sector Management)

465-520 NIFANTIAIINDALE 3((3)-0-6)
(Conflict Management)

465-521 YAV INTITBUazIATIdRYA 5((4)-2-9)

NTFUITTATUANETRT
(Module: Research Methodology and Data

Analysis for Public Administration)



(5) NENBIARNTAIUNTAGILAZIUUTEHIM (Public
Finance and Budgeting)

465-522 YAV IWIANTINNITUIMNINTAGIANE TN
5((4)-2-9)

(Module: Innovation in Public Finance

WoANSSTUNIIN1IARY

Administration for Fiscal Sustainability)
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(Minor Thesis)
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465-700 Angfinus 18(0-54-0)
(Thesis)
465-701 Angfinus 36(0-108-0)

(Thesis)



